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Key Gender Dimensions and Elements of the NBSAP


	
Principles and vision of the NBSAP

	
Recommendation

	
NBSAP includes principles of inclusion, respect for human rights, social equity and intergenerational equity

	

	NBSAP supports the promotion of gender equality, as well as women’s empowerment
	

	
NBSAP recognizes gender equality as a criteria/pillar

	

	
NBSAP mentions gender equality and women’s empowerment as one of its cross-cutting issues 
	

	
NBSAP mentions that goals, measures and policies will be implemented in a gender responsive manner or based on a gender approach
	

	
Policy Framework of the NBSAP
	

	
NBSAP recognizes national equality policies as part of the relevant policy framework
	

	
NBSAP mentions specific gender and biodiversity policies, strategies, actions plans that the country has
	

	
NBSAP references gender mandates in sectoral policies/strategies/plans relevant to the NBSAP 

	

	
NBSAP proposes the development of a gender and biodiversity action plan or roadmap

	

	
NBSAP mentions that the country has developed (or is developing) a gender and biodiversity action plan or roadmap





	

	
Governance in the design and implementation of the NBSAP

	

	
NBSAP recognizes the importance of promoting full, genuine and equal participation of women and their leadership in biodiversity policies and solutions
	

	
NBSAP Includes the Mechanism for the Advancement of Women (MAW) as part of the national biodiversity governance structure  

	

	
NBSAP mentions that women’s groups and civil society organizations (CSO) were consulted/involved the design/updating of the NBSAP
	

	
NBSAP mentions that women’s groups and civil society organizations (CSO) will be involved in the implementation and monitoring of the NBSAP
	

	
Capacities for the implementation of the NBSAP
	

	
NBSAP includes measures to strengthen institutional capacities in the field of gender and biodiversity
	

	
NBSAP proposes the inclusion of a gender expert in the design, implementation and monitoring process of the NBSAP
	

	
NBSAP includes measures to strengthen the capacities of women groups or women (training and skills) related to biodiversity conservation or sustainable use  

	

	NBSAP includes measures to strengthen the capacities of women groups or women (training and skills) related to measures or solutions that will be implemented in the sectors relevant to the NBSAP

	

	
Finance for the implementation of the NBSAP
	

	
NBSAP mentions gender in relation to biodiversity finance strategies/plans

	

	
NBASP mentions that it will develop “gender-sensitive” budgets (i.e., specific resources are assigned to gender actions)
	

	NBSAP mention that it will ensure that biodiversity finance mechanisms are developed in a gender responsive manner 
	

	
NBSAP highlights the importance of women’s access to finance
	

	
Data and situation analysis included in the NBSAP
	

	
NBSAP includes sex-disaggregated data describing the national social circumstances 
	

	
NBSAP includes data on relevant gender inequalities for the different biodiversity sectors 
	

	NBSAP includes data on the gender-differentiated impacts and vulnerabilities associated with biodiversity loss 
	

	
NBSAP includes information on gender-differentiated roles and contributions in the sectors, nature positive actions or nature-based solution 
	

	
MRV included in the NBSAP

	

	
NBSAP calls for national biodiversity information systems to collect sex-disaggregated data and conduct gender analysis with such data

	

	NBSAP calls for the MRV to include gender related results and data on the gender differentiated impacts and contributions
	

	
Areas, sectors or lines of intervention of the NBSAP
	

	
NBSAP recognizes gender-differentiated vulnerability to biodiversity loss or degradation and gender-differentiated contributions to biodiversity related solutions
	

	NBSAP addresses relevant gender considerations for all strategic areas or priority sectors
	

	NBSAP recognizes the gender-differentiated positive and negative effects of sectoral actions
	

	NBSAP recognizes gender-differentiated needs and how sectoral actions can contribute differentially to the economic empowerment, social status and leadership of men and women
	

	
NBSAP includes gender responsive actions/measures/responses
	

	
NBSAP Includes gender responsive goals and targets 
	

	
High gender ambition targets and indicators of the NBSAP
	

	
NBSAP recognizes the differentiated contributions of men and women to biodiversity related solutions and proposes targets and indicators to highlight and promote such contributions

	

	NBSAP recognizes the differentiated vulnerability of men and women related to biodiversity loss or degradation and proposes targets and indicators to highlight and reduce such vulnerability

	

	NBSAP recognizes access to technology and new green jobs through specific actions to promote gender equality and women’s empowerment  
	

	
NBSAP includes biodiversity goals, targets or measures that contribute to the reduction of gender inequalities or to the increase of women’s empowerment and indicators that measure this change   
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