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– Measuring Discrimination 
based on personal experience–



Discrimination Module - I

Questions designed to collect the population’s self-experience of discrimination or

harassment for reporting on SDG indicator 10.3.1/16.b.1.  

“Proportion of population reporting having personally felt discriminated against or 
harassed in the previous 12 months on the basis of a ground of discrimination 
prohibited under international human rights law”

Methodology endorsed by the United Nations Statistical Commission’s Inter-agency 
and Expert Group on SDG Indicators (9th Meeting, Beirut, 25-28 March 2019). Tier II 
SDG indicator (2020).

Human Rights Approach to Data (HRBAD) is integrated into the methodology



SDG indicator 10.3.1/16.b.1

INTERVIEWER READ:   
Let me assure you again that your answers are completely confidential.  I will now ask you about 
discrimination. Discrimination happens when you are treated less favourably compared to others or 
harassed because of the way you look, where you come from, what you believe or for other reasons. 
You may be refused equal access to work, housing, healthcare, education,  marriage or family life, 
the police or justice system, shops, restaurants, or any other services or opportunities. You may also 
encounter comments, gestures or other behaviours that make you feel offended, threatened or 
insulted, or have to stay away from places or activities to avoid such behaviours.  
DIS_1 Do (you/NAME) feel that you personally experienced any form of 

discrimination or harassment during the last 5 years, namely since [YEAR OF 
INTERVIEW MINUS 5] [or since you have been in the country], on the following 
grounds? SHOW CARD WITH GROUNDS OF DISCRIMINATION 

If DIS_1 

a-x=2 / 97 

→ END 

 READ AND MARK ALL THAT APPLY  

DIS_2 Do (you/NAME) feel that you personally experienced any form of 
discrimination or harassment during the last 12 months, namely since 
[MONTH OF INTERVIEW] [YEAR OF INTERVIEW MINUS 1], on any of these 
grounds? SHOW CARD WITH GROUNDS OF DISCRIMINATION 

If DIS_2 

a-x=2 / 97 

→ END 

READ ALL ITEMS WHERE DIS_1=1  

 

 
 

DIS_1 
IN THE LAST 5 YEARS 

DIS_2 

IN THE LAST 12 
MONTHS 

YES NO NR YES NO NR 

a. Sex  1 2 97 1 2 97 

b. Age  1 2 97 1 2 97 

c. Disability or health status  1 2 97 1 2 97 

d. Ethnicity, colour, language  1 2 97 1 2 97 

e. Migration status  1 2 97 1 2 97 

f. Socio-economic s tatus  1 2 97 1 2 97 

g. 
Geographic location or place of 
res idence  

1 2 97 1 2 97 

h. Rel igion  1 2 97 1 2 97 

i . Mari tal and family s tatus  1 2 97 1 2 97 

j. Sexual orientation or gender identity  1 2 97 1 2 97 

k. Pol i tical opinion  1 2 97 1 2 97 

x. Other grounds  1 2 97 1 2 97 

 

 



Discrimination Module – II

Expanding the scope of the module to types of situations where the incident(s) were 

experienced (at work, on public transportation, …) and whether it was reported (police,…)



Other tool

• Strengthening data collection based on the HRBAD

6 Key Principles of the Human Rights Based Approach to Data

▪ Participation (relevant population groups)

▪ Disaggregation (sample & key characteristics)

▪ Self-identification

▪ Transparency (usability & publicly available)

▪ Privacy (anonymized microdata)

▪ Accountability (availability to CSOs)



HRBAD Operationalisation: MoU between NSOs and NHRIs
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Thank you !
gsteffan@ohchr.org

Information and contact

http://www.ohchr.org/EN/Issues

/Indicators/Pages/HRIndicat

orsIndex.aspxy
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hrindicators@ohchr.org
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