It turns out that the less percentage of women engagement in ICT is the normal result for the discrimination they faced during childhood .. since then the target is the parents not the children themselves, as parents are the ones responsible for what education their children get at a young age .. It is the parents’ mindsets before the children’s ones and here comes the fact that mindsets do work  .. Socially, we need to become aware of our expectations because they act as self-fulfilling prophecies .. We as a community will never wait for women to do a great job in the world of ICT when all we tell them is that they do not have the ability .. they either believe or try hard to convince the whole community .. in case of believing it, that is when girls are asked about the reason why they are not into the field of ICT and they reply by saying definitely because they are women in a way as if it is only for men, that way women’s engagement in ICT is not waited for .. So the solution for this is always in shaping the mindsets .. to be mature enough about how our minds are the engines for our behaviors .. it is when women believe they can and on the other hand, in case of them trying to persuade the world by their abilities, it is thought that men are stronger when they are thought of as being better in high-stake projects .. it is all lost when the world gets it as a fight for which gender will win rather than have it as a world to build it each in their full ability to get the result needed .. In a world of equality, both men and women are able to give each other the lead and that is what emphasizes each one’s role .. so when no.1 gives no.2 the leadership, no.2 leads no.1 so no.1 is the one who gives and the one who gets benefitted .. it works the vice versa, the one who deprives is the one who is deprived, so the one who tries to get a role that Is not theirs is the one who loses their role .. this is what we can call giving is receiving .. to make it more specific, if the sexist work environment were the reason for women to leave, then it is that environment that actually lost women .. so when we don’t get the result needed, both halves are losers, consequently, even those who thought of men being of more power now cannot do .. women have to have no one to convince them because the whole nation believe in their abilities, and so have the result needed, that they work in the field of ICT equally as men do .. In the internet zone, to keep women safe, we not only have to teach them how to keep their privacy settings on and make sure their connection is secure, but also have to stop harassers from perpetuating .. the harasser wants to see it in a specific way from his imaginations out so he personalizes his expectations in her identity, so it is all from his mind and not her .. as a result, she can post more freely and be out there in the online space as she wants .. so what she looks like or what she is wearing are not factors to take into consideration for him to be a perpetrator .. Also the solution is always about seeing it happening in real life, because why think of it as an exception to the role when the role does not have any logic to be based on .. We all shall defend women’s rights not because she is of less power and she needs support, but because we have deprived her from her rights when we have been brainwashed to believe that she is a second-class citizen so it is again our role to set everything back to what it should be, from the malformation to the real value

Summary and References:
For the first question, let our target be the parents and get them aware of self-fulfilling prophecies
References:-
This reference is highly recommended .. it uses insights from psychological science .. the video is based on a true story that shows the impact of self-fulfilling prophecy on a woman who was deprived of her right because of her gender .. and also an explanation from a doctoral candidate in Harvard’s psychology department
https://www.youtube.com/watch?v=sTYvd7e1JbE
The power of self-fulfilling prophecy and what it actually means
https://www.youtube.com/watch?v=8CBK7hFxtkQ

For the second question, let them aware of the women who did prove they can
References:-
One of the most jobs that are thought to be not for women is construction industry .. the reference shows women who had successes regarding this field
https://www.gtaconstructionreport.com/diversity-success-the-stories-of-10-gta-women-in-the-construction-industry/

For the fifth question, share with the private sector partners the methodology of giving is receiving

For the seventh and ninth question, to make the internet safe, we should eliminate the activity of harassers and educating women, both by the fact that we see our imaginations and they are not related to women as much as they are to the mind of the harasser
References:-
In the section 2.1 Imagination and Belief from Stanford Encyclopedia of Philosophy
https://plato.stanford.edu/entries/imagination/#ImaMenIma



